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UCAR ’s 2025 Employee Benef i ts  Guide  

Welcome to  UCAR  
UCAR provides eligible employees with a comprehensive benefit package to include medical, 

dental and vision plans, healthcare and dependent care flexible spending accounts, employee 

assistance programs, voluntary life insurance, company paid life and long term disability insur-

ance and generous retirement and paid leave benefits.   

UCAR’s staff intranet portal, Sundog, contains a Benefits section for easy access to infor-

mation about all your benefits.  There is also a daily Sundog Staff Notes which delivers an-

nouncements on any new benefits or updates or changes. Please review to stay up -to-date on 

your benefits. 

 

Spot l ight  on Wel lness  

As you select your benefits, take some time to learn about the various wellness offerings at 

UCAR. 

Cigna and Kaiser offer multiple mental health and physical wellness offerings for employees 

enrolled in these plans.  Check out Cigna page 5 and Kaiser page 11 of this guide for more 

information on each plan. 

 

UCAR offers two different mental wellness resources to all employees,  
including interns and casuals.   

• UCAR’s Employee Assistance Program (EAP) through ComPsych/Guidance Resources which     

offers employees limited free confidential counseling, confidential well-being coaching, and many 

other online tools.   

• Dr. Lori Kleinman is a licensed psychologist who provides employees with limited free confidential 

counseling. 

More information on these two resources can be found on the next page. 

Plus, Cigna and Kaiser participants have access to each vendor’s mental wellness programs. 

Remember, taking part in counseling and coaching does not mean there is something wrong 

with you.  Everyone faces significant stressors and struggles in their life at some point.  Coun-

selors and coaches can help you work through a variety of topics in a positive manner, includ-

ing navigating career transitions, personal growth goals, relationship issues, mental health and 

wellness topics, personal health goals, grief and loss, major life stressors, work -related stress-

ors and more. 

https://sundog.ucar.edu/Interact/Pages/Section/Default.aspx?Section=4899
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UCAR ’s 2025 Employee Benef i ts  Guide  

My Secure Advantage (MSA)  

Check out My Secure Advantage, the financial wellness vendor for UCAR employees. 

This benefit provides free one-on-one financial counseling and other online tools and 

training to all UCAR employees, including interns and casuals.  

TIAA 403(b) Plan Changes  
You may make changes to your deferral and investment elections in the TIAA 403(b) Plan at any 

time throughout the year.  The changes will take effect as soon as administratively feasible. Contact 

HR Benefits (hrbenefits@ucar.edu) to request a change. 

Bright Horizons Care  

Bright Horizons Care is another benefit for UCAR employees to aid in home/work life bal-
ance.  Bright Horizons services include backup child care, child summer camp options, tu-
toring, college guidance, family concierge and back-up pet care to name a few. Register 
for an account on their website at https://clients.brighthorizons.com/ucar. 

Mental Health Resources 

In addition to the mental health coverage with Cigna and Kaiser, you have the following resources 

are part of the UCAR benefits program and are open to ALL employees and their dependents to 

Employee Assistance Program (EAP) 

ComPsych (UCAR’s EAP vendor) provides confidential help for a wide variety of everyday concerns 

and is available at no cost to you and all members of your household, even if you aren’t enrolled in a 

health plan.  

Employees and household members can receive up to 12 no-cost confidential therapy sessions per 

issue per year with a licensed therapist.  These visits include in-person, online, telephone, and text 

message visits.  For more information, please visit the Sundog EAP page - https://sundog.ucar.edu/

page/8152?SearchId=885257. 

Dr Lori Kleinman, Licensed Psychologist 
Dr. Lori Kleinman, a licensed psychologist, is available to meet with employees for personal 

counseling up to three free sessions per year. 

To schedule a session at no cost, please make an appointment directly with Dr. Kleinman by 

phone: 813-340-0414 or Lori@livibrance.com (include “UCAR referral” in the email subject 

line).  

Your use of sessions with Dr. Kleinman is private and confidential, unless there's an immediate 

https://clients.brighthorizons.com/ucar
https://sundog.ucar.edu/page/8152?SearchId=885257
https://sundog.ucar.edu/page/8152?SearchId=885257
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2025 Healthcare Costs 
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Which Medical Plan is Right for Me?  
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Medical Plans — Considerations 

PLAN TYPE CONSIDERATIONS 

Cigna PPO  

  (OAP) 

• Extensive network of service providers 

• Includes out-of-network benefits (at a higher 
cost) 

• No referrals needed for the majority of ser-
vices 

• Preventive care is provided at no-cost, even 
before you meet your deductible 

• Higher monthly premiums 

• Must meet an annual deductible 
before coverage kicks in 

• Costs fluctuate year to year 

Cigna HDHP • Lowest premiums 

• Extensive network of service providers 

• Includes out-of-network benefits (at a higher 
cost) 

• Access to a tax-advantaged savings account 
(HSA) that helps lower your annual income 
tax while providing a savings vehicle for your 
healthcare needs 

• No referral needed 

• Preventive care is provided at no-cost, even 
before you meet your deductible 

• Highest annual deductible 

• No copays for services or prescrip-
tion medication, instead coinsur-
ance applies once the annual de-
ductible is met.  You will pay the 
full prescription price until you 
meet the annual deductible 

• Highest out-of-pocket costs when 
you need care 

Kaiser  

Permanente 

HMO  

• Low premiums 

• No annual deductible, instead pay only co-
pays (and in limited circumstances, coinsur-
ance) 

• Preventive care is provided at no-cost 

• Lower out-of-pocket costs that PPO 

• Dedicated doctor to coordinate care makes it 
easier to navigate your healthcare and elimi-
nates surprise bills from out-of-network pro-
viders or services that are not covered. 

• Must use HMO providers (except 
for    limited visits allowed with  
other providers under Plus Benefit 
for CO region only), which limits 
provider choice 

• Some specialists require a referral 
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OAP (PPO) 

This traditional PPO plan features a low $500 deductible and a $2,000 out - of-pocket 

maximum. It costs more per paycheck than the HDHP but will have a lower out of 

pocket.  

After you meet your deductible, your care will be subject to co -pays and co-insurance 

until you reach the out of pocket maximum. You can ’t contribute to a Health Savings 

Account if you participate in the PPO plan. However, you can have a Healthcare Flex-

ible Spending Account (FSA).  

HDHP 

With an HDHP plan, you pay less per paycheck than the PPO but with a higher out of 

pocket. A unique feature of an HDHP plan is that it is paired with a tax-advantaged 

Health Savings Account (HSA). You can use the HSA to pay your deductible, copays, 

coinsurance, and other out-of-pocket expenses for yourself and your dependents.  

With the HDHP plan, all preventive care is covered at 100%, even if you have not yet 

met your deductible. You will pay out -of-pocket for the full amount of all costs, includ-

ing prescription medication, until you reach your annual deductible. Once you reach 

your annual deductible, you will pay the coinsurance rate for all covered services until 

you meet your annual out-of-pocket maximum.  

Searching for  a Cigna Provider  
• To see if your current provider is in the Cigna network, visit—https://hcpdirectory.cigna.com/web/

public/consumer/directory—Provider Directory for providers. 

• On the “How are you Covered?” page, click on “Employer or School” 

• Enter your address, city or zip code and then select "Doctor by Type," "Doctor by Name,” or by 
“Locations.”  Indicate that you’re a guest and continue. 

• For BOTH the HDHP and the PPO plans, locate the "OAP" section and click on the first selection, 
"Open Access Plus, OA plus, Choice Fund OA Plus" 

 Cigna Medical Plans 

Cigna knows it ’s important to choose a medical plan that fits you, your budget, your medical 
needs and how you prefer to save and spend your money. That is why Cigna offers two 
medical plans for you to choose from to meet your healthcare requirements. Each plan also 
provides a tax-free health savings plan for you to enroll in.  

https://hcpdirectory.cigna.com/web/public/consumer/directory
https://hcpdirectory.cigna.com/web/public/consumer/directory


2025 Cigna Medical Plan Summary  
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For family coverage levels, there are two types of annual deductibles:   
Embedded and Non-Embedded.  

 

 

This diagram illustrates the following:  

• Each members’ OOP costs only accumulate toward the family bucket. 

• Member 1 satisfied $3,000 toward the family OOP. Although this meets the individual OOP, this 
member will continue to pay OOP until the family OOP is met. 

• All members will continue to pay OOP until the family OOP amount is met. 

EXAMPLE: Member 1 satisfied $3,000 toward the family OOP. Although this meets the individual 

OOP, this member will continue to pay OOP until the family OOP is met. All members will continue to 

pay OOP until the family OOP amount is met. 

The Cigna HDHP Plan uses a Non-Embedded Deductible  in order to comply with 

the IRS minimum deductible requirements for HDHP plan. 

Non-Embedded (collective) Deductible — The out-of-pocket benefits are available once 

one or more members satisfies the entire family deductible.  

Non-Embedded (collective) Out of Pocket (OOP) - One or more members satisfies the 

entire family out of  pocket before the plan pays at 100%.   

EXAMPLE: A family is enrolled in a benefit plan with a non-embedded OOP of $3,000 individual and 

$6,000 family. Since this is family coverage, all OOP accumulations apply towards the family maxi-

mum only.  Each members’ OOP costs only accumulate toward the family bucket.   

Cigna HDHP Deductibles for Family Coverage Levels 



 

 

This diagram illustrates the following:  

• Member 1 satisfied the $3,000 individual OOP amount. All covered benefits will now be reimbursed 

at 100% for the remainder of the accumulation period. 

• Member 2 and Member 3 did not satisfy their individual OOP; however, collectively, Member 1, 2 & 

3 have satisfied the family OOP. All covered benefits for the family will be reimbursed at 100% for 

the remainder of the accumulation period.  

• Member 4 has not accumulated any amount toward the individual or family OOP. In spite of this, all 

covered benefits will be reimbursed at 100% for the remainder of the accumulation period because 

Member 1, 2 & 3 have satisfied the family OOP. 

EXAMPLE:  A family is enrolled in a benefit plan with a Non-Embedded Deductible of $3,000 indi-

vidual and $6,000 family. All OOP accumulations apply toward the individual maximum AND the fami-

ly maximum. 

The Cigna PPO Plan uses an Embedded Deductible . 

Embedded (non-collective) Deductible – Each customer has to only meet the individual 

deductible before out of pocket (OOP) benefits apply 

Embedded (non-collective) Out of Pocket (OOP) – There is a limit that one person satis-

fies that is different than the family out of pocket before the plan begins paying at 100% 

Cigna PPO Deductibles for Family Coverage Levels  
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Cigna Wel lbeing and Mental  Health Resources  
 

The following wellness and mental health programs are available free of 

charge for employees (and their enrolled dependents) that participate in 

Cigna’s health insurance plans. 

Happify, an app with science-based games and activities that are designed 

to help you defeat negative thoughts, gain confidence, reduce stress and 

anxiety, increase mindfulness and emotional wellbeing, and boost health and 

performance.  

iPrevail, a digital therapeutics platform, designed by experienced clinicians, 

to help you take control of the stresses of everyday life and challenges asso-

ciated with life’s difficult transitions. iPrevail helps you overcome feelings of 

anxiety and loneliness, reduce negativity and feelings of depression, de-

crease stress from relationships, work, school, and daily life, and build resili-

ence and positivity. 

Cigna Lifestyle Management Program, a program to help lower your 

stress levels and raise your happiness levels. Learn what causes you stress 

in your life and develop a personal stress management plan. And, get the 

support you need to cope with stressful situations – both on and off the job. 

The program can be used online or over the phone, or both. 

Find more details on these programs, including how to access these pro-

grams, visit Sundog mental health resources page - https://sundog.ucar.edu/

page/8452?SearchId=1214002. 

 Cigna Medical Plans 

https://sundog.ucar.edu/page/8452?SearchId=1214002
https://sundog.ucar.edu/page/8452?SearchId=1214002
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The Kaiser Permanente Health Maintenance Organization (HMO) provides comprehensive coverage for 

preventive medical care, illness, and injury.  Services are provided through designated Kaiser medical offic-

es and pharmacies.  There is no annual deductible for UCAR’s Kaiser medical plans, and instead you only 

pay copays (and in limited cases, coinsurance) when you need to access services.   

 

Primary Care Physician  

& 

Coordination of Care 

Under the Kaiser Medical Plans, 

you must select a Primary Care 

Physician.  Your Primary Care 

Physician will arrange and coordi-

nate all health care needs, such 

as specialty care, outpatient sur-

gery, x-rays, etc. These services 

must be authorized by your Prima-

ry Care Physician to be covered 

by the plan.  

Coverage Areas 

Kaiser only offers coverage 

in certain states.  If you re-

side in Colorado (metro Den-

ver/Boulder and Fort Collins, 

Loveland, Greely only), Ha-

waii, California,  Washington, 

D.C., Maryland, or Virginia, 

you are eligible to participate 

in a Kaiser plan.  Employees 

residing in other regions must 

choose one of the Cigna 

medical plans. 

Extended Access Plan (Plus Benefits) - Colorado Only 

The Extended Access Plan is available to all employees that enroll in the Kaiser Permanente HMO Plan 

(Colorado region only).  The Plus Benefit expands the benefits and resources of your traditional plan so 

you have more choices when you need them.  With “Plus” you’ll get the added convenience of receiving 

primary care, specialty care, and mental health office visits from any licensed community provider not in 

the Kaiser Permanente network, at any time, up to 10 visits or services each year (with certain limitations 

and exclusions). You also have limited coverage if you fill prescriptions at non-Kaiser Permanente phar-

macies. It is important to note that many services are not covered with this extended benefit, so be sure to 

review the highlights on page 13. 

Locating a Kaiser Provider  

Visit — https://healthy.kaiserpermanente.org/colorado/doctors-locations#/simple-form — the 

Kaiser Permanente website.  Select your “Region”, then under “Search for” select either doctors or loca-

tions.  

        Kaiser Medical Plans 

Emergency Coverage 

In cases of life- or limb-

threatening medical emergen-

cies or medical emergencies 

that occur while you are out of 

the service area, you or a cov-

ered family member may go to 

any doctor or medical facility for 

care of the initial treatment. Fol-

low-up care is not covered, un-

less included as part of the orig-

inal treatment billing. (You will 

be reimbursed by Kaiser Per-

manente for the covered ex-

penses you pay, minus applica-

ble copayments.) 

https://healthy.kaiserpermanente.org/colorado/doctors-locations#/simple-form
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Kaiser Medical Plans Summary 
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100% 
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Kaiser Wellness and Mental Health Resources  

The following wellness and mental health programs are available free of charge for all employees (and 
their enrolled dependents) that are currently participating in a Kaiser Permanente health insurance plan.  

MyStrength, a cognitive Behavioral Therapy based program, free to KP members. Offers guided pro-
grams and tools for a range of mental health needs, including managing depression, controlling anxiety, 
reducing stress, practicing mindfulness and meditation, improving sleep, balancing intense emotions, and 
managing chronic pain. 

Calm, an app designed to help lower stress, reduce anxiety, and more. Includes the Daily Calm, with a 
new mindful theme each day, more than 100 guided meditations, Sleep Stories to soothe you into deeper 
and better sleep, and video sessions, with mindful movement and gentle stretching. This app is free for 
KP members.  

Class Pass, a program that provides online video workouts at no cost — 4,000+ on-demand fitness 
classes, including cardio, dance, meditation, and more.  

Webinars, two different webinar series, Mindful Mondays and Wellbeing Wednesdays. These webinars 
are designed to help you combat stress, build resilience, and improve your overall physical and emotional 
wellbeing. These webinars are available at no cost for both Kaiser and non-Kaiser members. 

Kaiser Extended Access (Plus Benefits) - Colorado Only 
You already have access to the best of Kaiser Permanente through your traditional plan. As a Plus mem-
ber, you get some out-of-network coverage.  

With Plus, your choices are covered. Choose to see any licensed provider, anytime, up to a set number of 
visits or covered outpatient medical services each year. And depending on your plan, you may also have 
some coverage when you fill prescriptions at non-Kaiser Permanente pharmacies. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Kaiser Wellness, Mental Health, and Plus Benefits  
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Guardian Dental Plan 

 

 

 

 
  

 

 

P lan 

Summary 

(Outside TX)  

 

UCAR offers a dental plan through Guardian Dental.  The dental plan is a Preferred Provid-

er Organization (PPO), and includes participating and non -participating providers.  If you 

select a participating provider, your costs will be lower than if you select a non -participating 

provider. 

Guardian offers a rollover benefit for unused dental benefits.  Details on this benefit are 

described on page 16.    
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P lan 

Summary  

(TX only)  

 



Guardian Oral Health Rewards Program  

Rewards Program for Employees outside Texas 
 

 

 

Rewards Program for  Employees in Texas  

 

Guardian's Oral Health Rewards Program encourages and rewards members who visit the dentist by 
rolling over part of your unused annual maximum into a Maximum Rollover  Account (MRA). This can 
be used in future years if your yearly plan's annual maximum is reached. 

If claims made for a certain year don't reach a specific threshold, then Guardian will roll over a portion 
of your unused annual dental maximum.  The chart below shows an example of how this new benefit 
works.  Note that for employees residing in the state of Texas, the additional In-Network Only Rollo-
ver Amount does not apply. 
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Guardian Vision Plan 

 

 

 

 
 

 

 

 

 

UCAR offers a voluntary vision plan through Guardian.   

Under the vision plan, you may use the eye care professional of your choice. However, when you use a 

participating network provider, you receive higher levels of benefits.  

   2025 UCAR Benefits Guide      BACK to TOC                17 



   2025 UCAR Benefits Guide      BACK to TOC                18 

 

Contribution Limits 

The IRS sets limits on how much can be contributed pretax to an HSA each year. For 2025, the 

limits are $4,300 for self-only and $8,550 for all other coverage levels. Anyone 55 or older by 

12/31/2025 can make an additional annual catch-up contribution of $1,000.  You may enroll in an 

HSA and change your HSA contribution amounts at any time throughout the year, not just during 

the Open Enrollment period.   

Paying Providers with an HSA Card 

HSA Bank makes it easy to pay for health care using your HSA. You have 3 simple options: 

1.   Pay with a HSA Bank debit card—show it to your provider at the time of service; funds are automati-

cally withdrawn from your account. 

2.   Pay out of pocket—pay using other funds like a bank debit card, then pay yourself back later from 

your HSA account. 

3.   Online payment—pay providers directly from your account using the online payment feature. 

When you enroll in the Cigna HDHP, you are eligible to contribute pre-tax dollars to a tax-advantaged 

Health Savings Account (HSA).  You can use your HSA funds to make tax-free payments to health care 

expenses for yourself, your spouse, and your dependent children, or save your funds for future expenses. 

Unused HSA funds above a certain minimum balance can be invested in a range of mutual funds.  Un-

used HSA funds rollover and you keep these funds as long as you want until you use them, even if you 

change jobs or retire. 

Health Savings Account (HSA)  
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An FSA, administered by Rocky Mountain Reserve (RMR), provides an opportunity to plan for 

and reduce the cost of anticipated healthcare or dependent care expenses by paying for them 

with pre-tax dollars. The 2025 FSA limit is $3,300. For 2025, the Dependent care FSA (DCFSA) 

limit remains the same at $5,000. 

There are three types of FSA plans:   

• Healthcare 

• Limited Purpose 

• Dependent Care 

While FSA accounts are use-it-or-lose it accounts, meaning that any funds remaining in your 

FSA account at the end of the calendar year will be forfeited, both the Healthcare and Limited 

Purpose accounts allow a carryover of up to $660 in 2026. Dependent Care accounts have a 

grace period that allows you to incur qualified dependent care expenses 2.5 months in the fol-

lowing year.   

Funds in all types of FSA accounts will also be forfeited upon termination (including re-

tirement), and must be used by your last day of employment at UCAR; with the exception 

of enrollment in Cobra coverage for Healthcare FSA’s.  

The key to successful use of an FSA is careful planning. If you know you will have eligible 

healthcare or dependent care expenses, FSA is the perfect way to pay for them and reduce your 

taxable income. 

 

Healthcare FSA 

Benefit eligible staff can enroll in a 

Healthcare FSA.  Healthcare FSA 

funds may be used for eligible out-of-

pocket medical, dental, and vision ex-

penses not covered by insurance, in-

cluding deductibles, coinsurance, and 

copayments.  

Additionally, Healthcare FSA funds 

may be used for some over-the-counter 

drugs and menstrual products. 

Dependent Care 
DCFSA 

These funds can be used to pay 

for eligible dependent care ex-

penses, including preschool, 

summer day camp, before- and 

afterschool care, childcare, and 

adult dependent care. 

Flexible Spending Accounts (FSA)  

Limited 
Purpose FSA 

Staff who are enrolled 

in the Cigna HDHP 

plan are eligible for a 

Limited Purpose FSA.   

Limited Purpose FSA 

funds may be used for 

eligible dental and vi-

sion expenses only. 

 



   2025 UCAR Benefits Guide      BACK to TOC                20 

Example of Annual Savings with use of HSA or FSA  

 
Monthly  Income 

WITHOUT 
an HSA or FSA 

Monthly  Income 
WITH 

an HSA or FSA 

Gross Monthly Salary $3,500 $3,500 

Healthcare FSA Contributions $0 $200 

Dependent Care FSA Contributions $0 $400 

Taxable Income $3,500 $2,900 

Taxes $875 $725 

Net Pay $2,625 $2,175 

Post-Tax Medical $200 $0 

Post-Tax Dependent Care (FSA only) $400 $0 

Monthly Income $2,025 $2,175 
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Basic Life and Accidental Death & Dismemberment (AD&D) — UCAR provides all benefit-eligible em-

ployees with basic life insurance and basic accidental death and dismemberment (AD&D) insurance bene-

fits — at no cost to you. Coverage is effective on your date of hire or the date you become eligible for bene-

fits, and no enrollment is required.  Benefits are provided through Unum and are 100% company-paid.  

Benefits are reduced to 90% at age 70, 60% at age 75, and 45% at age 80.  

Please Note:  Any amount of basic life insurance provided by UCAR that’s greater than $50,000 is 

considered taxable income by the IRS and will be subject to federal, state, local, and Social Security 

taxes. 

Voluntary Term Life — Secure the life insurance protection you need to strengthen your financial safety 

net. You may increase your company-provided life insurance by purchasing additional voluntary term life 

benefits for yourself and your family.  

Provided by Unum, voluntary term life insurance is 100% paid by you. Voluntary Life Insurance rates 

range from $0.023 - $2.06 per $1,000 of coverage, per month, based on age.  The full rate table can be 

found on Sundog. 

Voluntary AD&D — In addition to the basic AD&D insurance provided by UCAR, you can also choose ad-

ditional voluntary AD&D insurance for the amounts shown below. You pay the full premium costs for this 

voluntary AD&D insurance plan with after-tax dollars.  

What is the Guaranteed Issue (GI) Amount?  This is a set amount of coverage that you are allowed to 

elect without having to provide proof of your health status, such as the life insurance carrier’s Evidence of 

Insurability (EOI) form. If you elect coverage that’s greater than the GI amount, an EOI form will be required 

and reviewed by the insurance underwriters.   

Guaranteed Issue is only available when you first become eligible to enroll (when you are first hired). If you 

waive voluntary life insurance when you are first eligible and you choose to enroll at a later date, you will be 

required to complete an EOI for all levels of coverage. 

EOI also is required if you want to increase your coverage above the Guaranteed Issue Amount after your 

initial eligibility period (if you have already selected voluntary life insurance), or for any amount of coverage 

when you don’t elect coverage when first eligible but then choose to add it later. 

What is Accidental Death & Dismemberment (AD&D)?  This insurance pays benefits in addition to any life 

insurance coverage you might have should you lose your life, sight, hearing, speech, or use of one or more 

limbs in an accident. AD&D benefits are paid as a percentage of your coverage amount — usually 50% to 

100% — depending on the type of loss. 

Life and AD&D Insurance 

Life and AD&D Benefits Summary 

Covered Participant Basic Life and AD&D Voluntary Life and AD&D Guaranteed Issue 

EMPLOYEE 

Life:  1.5 x annual salary - 
up to $1,000,000 maximum 

AD&D:  Flat $50,000 

5 x annual salary up 

to $750,000 

Basic Life: $1,000,000 

Basic AD&D:  $50,000 

Voluntary Life:  $200,000 

SPOUSE N/A 
Lesser of 100% or employee 

amount or $500,000 Voluntary Life:  $50,000 

CHILD(REN) N/A 
6+ months:  $10,000 / child 

<6 months:  $1,000 
N/A 
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When Benefit Plans Can Be Changed  

 

3 - Open Enrollment 

The Open Enrollment period runs from:  November 1 - 30 each year 

Employees may modify any benefit during this time to take effect on January 1 of the following 

calendar year. 

1 - New Hires 

As a new UCAR employee, you can elect to participate in UCAR’s benefit plans within 30 days of your 

date of hire.  These elections are effective on your date of hire.  If hired in December, new hires must 

first elect plans for current year and also go through Open Enrollment to make changes for the 

following year. 

2 - Qualifying Events  

Employees can make changes to their benefits mid-year if they experience a qualifying status change.  

Changes must be made within 30 days of the qualifying event. Visit Sundog’s Qualifying Life Events 

page  to learn more —https://sundog.ucar.edu/Interact/Pages/Content/Document.aspx?

id=4695&SearchId=1214057. 

Qualifying Life Event changes include:  

►  Birth, adoption, placement of a child for adoption 

►  Marriage 

►  Divorce 

►  Loss of dependent 

►  Spouse/dependent open enrollment 

►  Increase in hours—now benefit eligible (dental/vision) 

►  Decrease in hours—no longer benefit eligible (dental/vision) 

►  Loss of benefit coverage from a source outside UCAR 

►  Change in cost for dependent care provider 

►  Kaiser Participants only — move to a location in which the benefit plan  

                                                       services are not offered  

https://sundog.ucar.edu/Interact/Pages/Content/Document.aspx?id=4695&SearchId=1214057
https://sundog.ucar.edu/Interact/Pages/Content/Document.aspx?id=4695&SearchId=1214057
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Legal Notices 

Women’s Health and Cancer 
Rights Act Notice 

If you have had or are going to have a 

mastectomy, you may be entitled to 

certain benefits under the Women’s 

Health and Cancer Rights Act of 1998 

(WHCRA). For individuals receiving 

mastectomy-related benefits, coverage 

will be provided in a manner deter-

mined in consultation with the attend-

ing physician and the patient for: 

• All stages of reconstruction of the 

breast on which the mastectomy 

was performed; 

• Surgery and reconstruction of the 

other breast to produce a symmet-

rical appearance; 

• Prostheses; and 

• Treatment of physical complica-

tions of the mastectomy, including 

lymphedema. 

These benefits will be provided subject 

to the same deductibles and coinsur-

ance applicable to other medical and 

surgical benefits provided under this 

plan. If you would like more information 

on WHCRA benefits, call your plan ad-

ministrator at 303-497-1000. 

Notice of Special Enrollment Rights for Medical Plan Coverage  

As you know, if you have declined enrollment in University of Atmospheric Research’s medical plan for you or your 

dependents (including your spouse) because of other health insurance coverage, you or your dependents may be 

able to enroll in some coverages under this plan without waiting for the next open enrollment period, provided that 

you request enrollment within 30 days after your other coverage ends. In addition, if you have a new dependent as a 

result of marriage, birth, adoption or placement for adoption, you may be able to enroll yourself and your eligible de-

pendents, provided that you request enrollment within 30 days after the marriage, birth, adoption or placement for 

adoption. 

University Corporation of Atmospheric Research will also allow a special enrollment opportunity if 

you or your eligible dependents either: 

• Lose Medicaid or Children’s Health Insurance Program (CHIP) coverage because you are no 

longer eligible, or 

• Become eligible for a state’s premium assistance program under Medicaid or CHIP. 

For these enrollment opportunities, you will have 60 days – instead of 30 – from the date of the Medicaid/CHIP eligi-

bility change to request enrollment in the University of Atmospheric Research group health plan. Note that this new 

60-day extension doesn’t apply to enrollment opportunities other than due to the Medicaid/CHIP eligibility change. 

HIPAA Privacy Notice 
Reminder  

The privacy rules under the 

Health Insurance Portability and 

Accountability Act (HIPAA) re-

quire the UCAR Employee Health 

and Welfare Plan (the “Plan”) to 

periodically send a reminder to 

participants about the availability 

of the Plan’s Privacy Notice and 

how to obtain that notice. The Pri-

vacy Notice explains participants’ 

rights and the Plan’s legal duties 

with respect to protected health 

information (PHI) and how the 

Plan may use and disclose PHI. 

To obtain a copy of the Privacy 

Notice contact UCAR’s HIPAA 

Contact Person at 303-497-8702.  

You may also view the Privacy 

Notice online at https://

sundog.ucar.edu/Interact/Pages/

Content/Document.aspx?

id=3617&SearchId=805267. 

You may also contact UCAR’s 

HIPAA Contact Person at 303-

497-8702 for more information on 

the Plan’s privacy policies or your 

rights under HIPAA. 

Newborns’ and Mothers’ Health 
Protection Act Notice 

Group health plans and health 

insurance issuers generally may 

not, under Federal law, restrict 

benefits for any hospital length of 

stay in connection with childbirth 

for the mother or newborn child to 

less than 48 hours following a 

vaginal delivery, or less than 96 

hours following a cesarean sec-

tion. However, Federal law gener-

ally does not prohibit the mother’s 

or newborn’s attending provider, 

after consulting with the mother, 

from discharging the mother or 

her newborn earlier than 48 hours 

(or 96 hours as applicable). In any 

case, plans and issuers may not, 

under Federal law, require that a 

provider obtain authorization from 

the plan or the insurance issuer 

for prescribing a length of stay not 

in excess of 48 hours (or 96 

hours). If you would like more in-

formation on maternity benefits, 

call your plan administrator at 303

-497-1000. 

https://sundog.ucar.edu/Interact/Pages/Content/Document.aspx?id=3617&SearchId=805267
https://sundog.ucar.edu/Interact/Pages/Content/Document.aspx?id=3617&SearchId=805267
https://sundog.ucar.edu/Interact/Pages/Content/Document.aspx?id=3617&SearchId=805267
https://sundog.ucar.edu/Interact/Pages/Content/Document.aspx?id=3617&SearchId=805267
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Legal Notices  
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